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Background 
In FY 2020, Internal Audit reviewed all non-salary expenditures for the Board of Education (BOE) 
for the period December 3, 2018 through December 31, 2019 for compliance with current school 
system guidance. 
 
On October 5, 2020, Internal Audit issued its report that required the BOE to make corrective action 
for seven results. The BOE responded with corrective actions to address our recommendations to 
ensure compliance and reduce risk.  
 
 
Follow-Up Scope & Methodology 
Our follow-up review included non-salary transactions for the period December 1, 2020 through 
November 19, 2021.  
 
Internal Audit reviewed documentation and contacted staff to determine if the corrective actions to 
address the recommendations made in the prior audit report were implemented:  
 
 
Implementation Status of Corrective Actions for Results 
 

Implementation Status Number of Results 
Implemented 3 
Partially Implemented 4 

 
See pages 3 through 15 for detailed follow-up results. 
 
 
Additional Matter Regarding Legal Services 
The Maryland Office of the Inspector General for Education (OIGE) issued an Investigative Report 
Summary on December 28, 2021.  The OIGE’s report substantiated that the BOE failed to use the 
County attorney for legal counsel as required by Maryland code and Baltimore County code and 
charter1.  
 
Internal Audit also noted this finding during our review. In FY21, the BOE procured legal services 
from Carney, Kelehan, Bresler, Bennett & Scherr, LLP (CKBBS) which totaled $49,890 in 
violation of State law and local code and charter. Legal services were also procured from Royston, 
Mueller, McLean & Reid, LLP for $2,018, however, Internal Audit was unable to conclude whether 
this expenditure would have required prior approval from the County Attorney. 
 
See page 16 for additional details. 
  

 
1 On April 11, 2022, Senate Bill 55 was passed by the Maryland General Assembly.  The bill authorizes the BOE to 
retain counsel to represent it in legal matters. Unless vetoed by the Governor, the bill will be enacted effective July 1, 
2022. 
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Follow-Up Results  
 
Result #1: Requisition procedures for purchases over $1,000 were not followed. 
Prior Audit Results: 
1. Confirming purchase orders were used for purchases over $1,000. 

a. The senior executive assistant received invoices that totaled $9,480 from Carney, Kelehan, 
Bresler, Bennett & Scheer, LLP (CKBBS) for legal services that were provided from 
January 19, 2019 through February 28, 2019 prior to the remittance of a Purchase 
Requisition on March 22, 2019 and approval of the Purchase Order on April 1, 2019. 

b. The Board Counsel received invoices that totaled $4,600 from Luchansky Millman for 
legal services that were provided from April 25, 2019 through July 23, 2019 prior to the 
remittance of a Purchase Requisition on July 23, 2019 and approval of the Purchase Order 
on August 6, 2019. 

c. Eight board members attended a conference prior to approval of the Purchase Order and 
payment of the invoice. The invoice was generated on the date of registration, August 16, 
2019, in the amount of $3,600 for the MABE Annual Conference held October 2 through 
October 4, 2019. However, the purchase requisition was not remitted to the Office of 
Purchasing (Purchasing) until October 10, 2019 and the purchase order was not approved 
until October 11, 2019. 

2. The Board Chair did not approve one requisition order for CKBBS. The senior executive assistant 
signed as the account manager for the purchase requisition remitted to Purchasing on March 22, 
2019.  A copy of an email documents that the Board Chair was aware of the requisition, however, 
did not indicate that she gave approval for the senior executive assistant to sign as the account 
manager. 

3. Two change orders were remitted on July 26, 2019 for services rendered in FY19. An 
administrative override was required to allow payment against the FY19 account to settle the 
obligation: 

a. Ray and Associates for $2,064.83 
b. CKBBS for $3,525.00 

4. A purchase requisition for $25,000 for Luchansky Millman was submitted to Purchasing and was 
not bid in accordance with BCPS purchasing procedures. 

 
Prior Audit Recommendations: 
1. When expenditures of $1,0002 or more are 

anticipated, a purchase requisition is 
submitted to and approved by Purchasing 
prior to initiating the purchase of a good or 
service. 

2. All requisition orders and supporting 
original documentation should be reviewed 
and approved by the Board Chair prior to 
remittance to Purchasing. The account 
manager’s original signature should be 
obtained for all requisition orders. 

Board of Education’s Response: 
1. The senior executive assistant will continue to 

submit a purchase order to the Office of 
Purchasing prior to initiating the purchase of a 
good or service. In the future, no services will 
be rendered until the vendor receives a purchase 
order to confirm agreed upon services. 

2. The Board Chair will continue to review and 
approve original documentation and, as account 
manager, provide an original signature on all 
requisition orders from the Board office budget. 

3. The senior executive assistant will continue to 
monitor purchase order amounts so as not to 

 
2 The requirement for a purchase order has changed to purchases of $2,000 or more. 
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3. Expenses and associated purchase order 
amounts should be monitored to ensure that 
obligations do not exceed authorized 
amounts and that approved change orders 
are processed prior to incurring additional 
expense. 

4. When expenditures of $25,0003 or more are 
anticipated, the bid process should be 
followed. 

exceed authorized amounts, and the Board chair 
will approve change orders, as needed. 

4. When anticipated, the Board will request the bid 
process be initiated on expenses over $25,000.   
However, information provided on the 
Purchasing’s Web site indicates “purchases 
between $15,000 and $25,000,” so there is a 
disconnect in information provided. 

 

 

Implementation Status: PARTIALLY IMPLEMENTED 
 

Follow-up Procedures 
Performed: 

Internal Audit reviewed documentation for all 44 non-salary 
expenditures in the audit period to determine if applicable 
procurement procedures were followed. 

Results: 1. Not Implemented – The senior executive assistant received an 
invoice that totaled $8,350 from the Maryland Association of 
School Boards (MABE) for professional fees, prior to the 
remittance of a Purchase Requisition on March 24, 2021 and the 
approval of a Purchase Order on May 11, 2021.  Four invoices 
that totaled $3,075 were also received from MABE for training 
and conference fees, prior to the remittance of a Purchase 
Requisition on April 16, 2021 and the approval of a purchase 
order on May 11, 2021. 

2. Implemented - All Purchase Requisitions tested in the period 
were properly approved by the Board Chair. 

3. Implemented - None of the Purchase Orders reviewed exceeded 
the authorized amounts, therefore, no change orders were 
necessary. 

4. Implemented - Our review of all non-salary expenditures in the 
period noted no purchases equal to or greater than $50,000. 

Outstanding Matters 
Identified during Follow-up 

The Board of Education office continued to use confirming purchase 
orders.  

Potential Risks When current school system guidance is not followed: 
• Budgetary controls over school system funds are weakened. 
• Financial statements may be misstated. 
• Funds may not be available to cover the liability.  

 
3 The threshold for purchasing goods and services without a formal bid process is now $50,000. 
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• Vendor assumes risk by providing goods/services without 
proper approvals. 

• Reputation risk may occur. 
• Lack of administrative approval and other internal BCPS 

approvals could result in unapproved or fraudulent 
purchases. 

• State laws and BCPS business rules for procurement are 
violated. 
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Result #2: A signature stamp was used on financial documents. 
Prior Audit Results: 
The senior executive assistant used the Board Chair signature stamp to approve one purchase 
requisition and 13 invoice/reimbursement payments.  However, the Board Chair gave approval via 
email for her signature stamp to be used.  
 
Prior Audit Recommendations: 
1. A signature stamp should not be used for 

financial documents. 
2. A standard operating procedure (SOP) must 

be developed if the use of a signature stamp 
continues. At a minimum, the SOP should 
identify: 
a) the type of documents for which the 

stamp can be used, 
b) how approval for use of the stamp will 

be provided and retained, 
c) staff that are authorized to use the 

stamp, and 
d) safeguards to keep the stamp secure. 

 

Board of Education’s Response: 
1. When at all possible, a signature stamp will not 

be used for financial documents.  However, 
because Board members may not be readily 
available, it may be necessary to allow this use, 
with approval from the Board chair.  The Board 
will develop a standard operating procedure that 
outlines when a signature stamp may be used. 

2. See response to recommendation 1 above. 

 

Implementation Status:  PARTIALLY IMPLEMENTED 

Follow-up Procedures 
Performed: 

Internal Audit reviewed documentation for all 44 non-salary 
expenditures in the audit period to determine if an original signature 
was obtained for all financial documents. 

Results: 1. Implemented - The Board chair used a wet signature to approve 
all original documents. Additionally, purchase requisitions are 
now approved on-line per current BCPS practice. Additionally, 
per inquiry with the senior executive assistant, all financial 
documents will continue to have original signatures.  

2. Not Implemented - An SOP for the use of the stamp has not been 
drafted.  

Outstanding Matters 
Identified during Follow-up 

The Board of Education has not developed a standard operating 
procedure that outlines when a signature stamp may be used. It is 
anticipated that it will be completed by the Summer of 2022. 
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Potential Risks When best practices are not followed: 
• A signature stamp that is not held in control of the signatory 

can be used without the knowledge or authorization of the 
signatory. 

• Lack of administrative approval and other internal BCPS 
approvals could result in unapproved or fraudulent 
purchases. 

• Funds may not be available to cover the liability.  
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Result #3: Payments were not approved by the Board Chair. 
Prior Audit Findings: 
1. The senior executive assistant approved the payment and signed as the account manager for three 

reimbursements to board members.  
2. The senior executive assistant used the Board Chair’s signature stamp to approve five transactions. 

However, there was no documentation on file to support that the Board Chair reviewed and 
authorized the payments. One transaction was a reimbursement to a board member and four 
transactions were for payment of legal services. 

 
Prior Audit Recommendations: 
1. Reimbursements and payments should be 

prepared with sufficient time to obtain 
approval by the Board Chair. 

2. Consider the implementation of an 
electronic document signature system to 
facilitate efficient processing of financial 
documents. 

Board of Education’s Response: 
1. The Board Chair’s approval for reimbursements 

and payments will be obtained in person using 
an original signature prior to the submission of 
such documents.  Prior protocols that allowed 
the senior executive assistant to sign documents 
as the account manager were changed in 2019. 

2. The Board will take this under consideration. 

 

Implementation Status: IMPLEMENTED 

Follow-up 
Procedures 
Performed: 

Internal Audit reviewed documentation for all 44 non-salary expenditures in 
the audit period to determine if applicable financial documents were 
approved by the Board Chair. 

Results: 1. Our review determined that all transactions were approved by the Board 
Chair. 

2. There is no current plan in place to implement an electronic signature 
system. 
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Result #4: Expenses incurred in FY19 were paid in FY20. 
Prior Audit Findings: 
1. Past due invoices for legal services, dated May 31, 2019 and June 30, 2019, that totaled $4,420, 

were remitted on August 26, 2019 and paid from the FY20 budget.  
2. A Board Member submitted a reimbursement voucher in October 2019 that included $231.66 in 

mileage expenses that were incurred in FY19, from April 2019 – June 2019. The FY19 budget 
was no longer available, therefore the FY19 expenses were paid from the FY20 budget. 

 
Prior Audit Recommendations: 
1. Invoices must be reviewed, approved, and 

submitted in a timely manner to ensure 
payment in the proper fiscal year. 

2. Reimbursement for travel expenses must be 
remitted on a monthly basis. 

 

Board of Education’s Response: 
1. The Board Chair will review and approve 

invoices and authorize payment by original 
signature.  The senior executive assistant will 
continue to monitor vendors to ensure 
submission of invoices in a timely manner. The 
Board will develop a standard operating 
procedure which uses a signature log for all 
items originally signed by the Board chair. 

2. The senior executive assistant will continue to 
provide mileage reimbursement deadlines on a 
bi-weekly basis through the use of the 
Housekeeping Form provided to all Board 
members in BoardDocs (attached to Closed 
Session agenda item).  The senior executive 
assistant will continue to remind Board 
members to submit other travel and conference 
reimbursements by providing deadlines for 
submission.  Any submissions that are not 
submitted timely by year-end deadlines of the 
fiscal year, set forth by the Department of Fiscal 
Services, will not be reimbursed. 

 

Implementation Status: PARTIALLY IMPLEMENTED 

Follow-up 
Procedures 
Performed: 

Internal Audit reviewed documentation for all 44 non-salary expenditures in 
the audit period to determine if they were recognized in the correct fiscal 
year. 

Results: 1. Not Implemented - Internal Audit reviewed all non-salary expenditures 
for the Board of Education for the period December 1, 2020 through 
November 19, 2021 and noted one invoice for MABE conference fees, 
dated June 4, 2020 that totaled $1,700, was paid from the FY21 budget. 

2. Implemented – All nine mileage reimbursement requests in the audit 
period were submitted for payment in a timely manner. 
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Outstanding Matters 
Identified during 
Follow-up 

An FY20 expense was paid from the FY21 budget. 

Potential Risks When current school system guidance is not followed: 
• Budgetary controls over school system funds are weakened. 
• Financial statements may be misstated. 
• Funds may not be available to cover the liability.  
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Result #5: Procedures for travel expenses/reimbursements were not followed. 
Prior Audit Findings: 
1. Four board members remitted a total of nine Routine Business Travel Reimbursement Voucher 

forms without signing the form to certify that the expenses were “incurred … in performance of 
my professional responsibilities and that they conform with Board Policy and Superintendent Rule 
3126, Expense Reimbursements.”  The senior executive assistant signed or used the Board Chair’s 
signature stamp in place of the board member’s original signature: 
a) Seven forms were signed/stamped with email approval by the board member, and 
b) Two forms were signed without documented approval. 

2. Requests for travel reimbursements were not timely: 
a) As noted in Result #4, a board member submitted a reimbursement voucher in July 2019 for 

mileage expenses incurred from January 2019 - March 2019.  Reimbursement for these 
expenses should have been requested 3 months earlier, in April 2019. 

b) A board member submitted a check/reimbursement request for a hotel parking fee three 
months after the expense was incurred.  The parking fee should have been included on the 
Non-Routine Overnight Travel Reimbursement form when reimbursement for mileage and per 
diem for the same event were requested. 

3. Board members do not complete and submit the required Overnight Travel Form for approval 
when traveling overnight for Board business. 

 
Prior Audit Recommendations: 
1. Board members should be trained regarding 

the proper procedures for travel 
reimbursement requests. Forms that have 
not been completed properly should be 
returned to the Board member. 

2. Board members should complete an 
Overnight Travel Approval form and 
submit it to the Board Chair for approval 
prior to making travel arrangements.  

3. The Board should ensure that the Board 
Handbook reflects current BCPS guidelines 
related to the reimbursement of travel 
expenses for Board members.   

 

Board of Education’s Response: 
1. A refresher training will be provided to the 

Board members, either through small groups or 
with the full board, to include information they 
received during orientation, applicable Board 
Policies and Superintendent’s Rules, and 
applicable forms for reimbursement requests 
and required documentation (receipts for 
applicable items). 

2. All Board members will be responsible for 
completing an Overnight Travel Approval form 
and obtaining authorization from the appropriate 
person prior to any arrangements made for 
overnight conferences or events. 

3. The Board Handbook is currently under revision 
and awaiting Board approval. It will contain 
information related to routine and non-routine 
business travel, including overnight travel 
approval. Links to Board Policies, 
superintendent rules and appropriate 
reimbursement forms have been included in the 
draft. 
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Implementation Status: IMPLEMENTED 

Follow-up 
Procedures 
Performed: 

Internal Audit reviewed documentation for all 44 non-salary expenditures in 
the audit period to determine if procedures for travel 
expenses/reimbursements were followed.  Internal Audit also obtained a 
current copy of the Board Handbook to determine if it reflects current BCPS 
guidelines related to the reimbursement of travel expense for Board 
members. 

Results: 1. Per inquiry with the Senior Executive Assistant, all Board members were 
instructed regarding the use of the Overnight Travel Approval Form. 

2. There were no overnight travel expenses noted in the audit period. 
3. The Board Handbook was updated to contain information related to 

routine and non-routine business travel.   
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Result #6: Legal fees were paid outside the scope of legal services agreement. 
Prior Audit Findings: 
Carney, Kelehan, Bresler, Bennett & Scheer, LLP (CKBBS) was hired to "provide to the Board legal 
advice relating solely to the search for a permanent Superintendent of Schools". However, fees, that 
totaled $120, were paid for legal services that appear to be outside the scope of the Legal Services 
Agreement: April 29, 2019 - Review and reply to memo regarding complaint filed against local Board 
members. 
 
Internal Audit did not identify a Change Order for this agreement that would support the payment of 
these services under the approved purchase order. 
Prior Audit Recommendations: 
1. The Board must approve any change in 

services to a legal services agreement. 
2. If the Board approves the change in service, 

a Change Order must be completed, 
approved by the Board Chair, and 
processed by Purchasing. 

3. Expenses should be monitored to ensure 
that services provided align with the legal 
services agreement. 

 

Board of Education’s Response: 
1. In the future, if a legal service is requested that 

is outside the scope of the vendor’s contract, the 
vendor will request that a change order be 
approved by the full Board. This clause will be 
included in all future contracts for legal 
services. 

2. At the approval of the full Board, the Board 
chair will authorize the submission of a change 
order for any changes in service outside of the 
original or amended contract’s scope of work. 

3. The senior executive assistant will continue to 
work with the Board chair to review and 
monitor invoices to ensure they are aligned with 
the legal services agreement. 

 

Implementation Status: IMPLEMENTED 

Follow-up 
Procedures 
Performed: 

Internal Audit reviewed documentation for all 44 non-salary expenditures in 
the audit period to determine if legal fees were paid outside the scope of the 
legal services agreement. 

Results: 1. Internal Audit tested all legal fees in the audit period and determined that 
services identified align with the applicable legal services agreement. 

2. Change orders were processed when required and were approved by the 
Board Chair. 

3. No change orders were processed in the audit period that changed the 
scope of the services provided. 
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Result #7: The Board overspent its FY19 non-salary operating budget. 
Prior Audit Findings: 
The Board overspent its FY19 non-salary operating budget by 49.17% or $63,051.70.  Their total 
budget for FY19 was $128,235.00 and their total expenses were $191,286.70. 
 
Prior Audit Recommendations: 
1. The Board must spend within its allocated 

funding and notify the Superintendent of 
any potential deviance from its budget plan. 

2. The Board should monitor its expenses to 
ensure that budget allocations are not 
exceeded. 

Board of Education’s Response: 
1. Prior to this Board being sworn into office in 

December 2018, the former Board did not 
initiate a superintendent search firm so as to 
allow the new board the autonomy to procure 
that service.  As such, the service, along with 
the additional cost of procuring legal services 
for the superintendent search, resulted in the 
over-expenditure of funds.  These two services 
were not budgeted for FY19; therefore, in the 
absence of these expenses, the Board office 
budget would have been within its allocation.  
The Board will continue to strive to spend 
within allocated funding and will notify the 
Superintendent of any potential unanticipated 
expenditure. 

2. The senior executive assistant will continue to 
monitor the office budget to ensure that the 
office remains within the allocated budget each 
year.  Expenditure reports to the full Board will 
be made available upon request. 

 

Implementation Status: PARTIALLY IMPLEMENTED 

Follow-up 
Procedures 
Performed: 

Internal Audit reviewed actual vs. budget data for FY21 and FY22, as of 
January 12, 2022, to determine if the Board of Education overspent its non-
salary operating budget. 

Results: 1. Partially Implemented – Although the Board notified the 
Superintendent of potential unanticipated expenditures, Internal Audit 
determined that the Board of Education overspent its FY21 by 
$64,145.70 or 68.01%.  Additionally, as of March 21, 2022, the 
Board of Education had also overspent its FY22 non-salary operating 
budget by $41,844 or 44.4%. On April 5, 2022, the Board approved 
an additional $117,000 allocation to the BOE budget: $87,000 for 
Legal Services and $30,000 for Conference Fees. As a result, there is 
a balance of $75,156.34 in the Board’s budget.  
See Exhibit B for budget vs. actual detail for FY21 and FY22 
(YTD). 
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2. Implemented – The senior executive assistant shares a monthly 
budget report with the Board. 

Outstanding Matters 
Identified during 
Follow-up 

The Board of Education continued to overspend its non-salary operating 
budget in FY21 and FY22. 

Potential Risks When current school system guidance is not followed: 
• Budgetary controls over school system funds are weakened. 
• Funds may not be available to cover the liability.  
• Reputation risk may occur. 
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Additional Matter Regarding Legal Services 
The Maryland Office of the Inspector General for Education (OIGE) issued an Investigative Report 
Summary on December 28, 2021.  Their investigation was initiated “based on a complaint alleging 
members of the Baltimore County Public School – Board of Education had violated Maryland 
Education law and County code pertaining to the expenditure of funds to obtain legal services.” The 
OIGE’s report substantiated that the BOE failed to use the County attorney for legal counsel as 
required by Maryland code and Baltimore County code and charter.  
 
Internal Audit also noted this finding during our review. In FY21, the BOE procured legal services 
from Carney, Kelehan, Bresler, Bennett & Scherr, LLP (CKBBS) which totaled $49,8904 in 
violation of State law and local code and charter. Legal services were also procured from Royston, 
Mueller, McLean & Reid, LLP for $2,018, however, Internal Audit was unable to conclude whether 
this expenditure would have required prior approval from the County Attorney. 
 
The senior executive administrative assistant indicated that when the BOE became aware it was not 
permitted to procure legal services without the permission of the County Government, they 
consulted with the county government (County) to determine the next steps.  The County initiated 
an emergency contract on February 17, 2021 to allow CKBBS to continue to provide legal services 
to the BOE while a competitive request for proposal (RFP) was processed.  Due to delays in the 
RFP process, the County increased the amount of the emergency contract and extended its use 
through October 31, 2021 initially, then through December 31, 20215. The County signed a 3-year 
contract with CKBBS on January 11, 2022 to provide legal advice and counsel to the BOE.  
 
Follow-Up  
The Office of Internal Audit will not conduct a follow-up to this report because: 

• Our results were similar in nature to what the OIGE found. 
• The OIGE plans to conduct a follow up to its investigation.  
• We will request periodic status updates related to the Board’s corrective action plan 

submitted to the OIGE. 
 

  

 
4 Represents payments to CKBBS from July 2020 through January 2021. 
5 The total expense paid to date to CKBBS under the emergency contract is $56,805. 
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Exhibit A 
 

Follow-up to the 
Board of Education Non-Salary Expenditure Review 

 
Report Distribution List 

 
Name Title Division/Department/Office 

Dr. Darryl L. Williams Superintendent Office of the Superintendent 
Ms. Julie Henn Chair Board of Education of Baltimore County 
Mr. Rod McMillion Vice Chair Board of Education of Baltimore County 
Ms. Kathleen Causey Board Member Board of Education of Baltimore County 
Dr. Erin Hager Board Member Board of Education of Baltimore County 
Ms. Moalie Jose Board Member Board of Education of Baltimore County 
Mr. Russell Kuehn Board Member Board of Education of Baltimore County 
Ms. Lisa Mack Board Member Board of Education of Baltimore County 
Mr. John Offerman Board Member Board of Education of Baltimore County 
Ms. Lily Rowe Board Member Board of Education of Baltimore County 
Ms. Makeda Scott Board Member Board of Education of Baltimore County 
Mr. Christian Thomas Student Member of the 

Board 
Board of Education of Baltimore County 

Ms. Tracy Gover Senior Executive 
Administrative Assistant 

Board of Education of Baltimore County 

Ms. Andrea Barr Chief Auditor Office of Internal Audit  
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Exhibit B 

 
Follow-up to the 

Board of Education Non-Salary Expenditure Review 
 Budget Data for Fiscal Years 2021 & 2022 (Year-to Date)  
 

Board of Education - Department 001 - General Fund 
FY21 Budget to Actual - Non-Salary Expense  

 
Object Object Name Budget Expended Balance % Spent  

2831 Legal Services 2,721.00  74,438.00  (71,717.00) 2,735.69%  

2834 Misc. Contracted Services 16,324.00  1,207.86  15,116.14  7.40%  

2851 Software License 7,074.00  7,800.00  (726.00) 110.26%  

3733 Office Supplies 1,088.00  578.45  509.55  53.17%  

4005 Conference Fees 0.00  3,150.00  (3,150.00) 3,150.00%  

4025 Mileage Reimbursement 4,534.00  126.39  4,407.61  2.79%  

4687 Misc. Board Members 4,534.00  81.00  4,453.00  1.79%  

4840 Professional Dues 58,041.00  71,080.00  (13,039.00) 122.47%  

       

 Totals 94,316.00  158,461.70  (64,145.70) 168.01%  

 

Board of Education - Department 001 - General Fund 
FY22 Budget to Actual - Non-Salary Expense 

 (as of April 22, 2022)  
 

Object Object Name Budget Expended Balance % Spent  

2831 Legal Services 87,000.00  43,410.00  43,590.00 49.90%  

2834 Misc. Contracted Services 11,290.00  4,667.83  6,622.17  41.34%  

2851 Software License 7,800.00  7,800.00  0.00  100.00%  

3733 Office Supplies 1,000.00  325.84  674.16  32.58%  

4005 Conference Fees 32,500.00  7,470.00  25,030.00  22.98%  

4025 Mileage Reimbursement 5,100.00  929.99  4,170.01  18.24%  

4029 Overnight Travel 2,500.00  0.00  2,500.00  0.00%  

4840 Professional Dues 64,000.00  71,430.00  (7,430.00) 111.61%  

       

 Totals 211,190.00  136,033.66  75,156.34 64.41%  
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